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A New Home | eased

Need of a More Ful me
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Ot her Activities I n 2017
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Board of Di r ect
FY2016

WC& Board of Directors is an active group of twelve (12)

and also have three r uprCoinmg tQoenensi.t tSeoerse ackbohtnd at bt de ense eatr ef oArd
od of time and may start up again, such as Housing, Human
and others. Currently, the Board has an Executive Finance
Direction Committee. We are seeking new members in the ar
Rel ations. I f you know of someone who would |ike to serve
CEO at nshargreaves@wearewci.org or Ed Skou, Board Chair,
of myself and the Executive Team, we wish to thank al/l of

dedication that they give to WCI throughout the year.

Boar d Of Directors Roster

Edward Skou, C Thomas Montanari, Colt Navins, Trjeasure
Matthew Sanders Nicole Starck, As Chr idsn nba

Kevin Fahey Sara Goddard Rut h Harutuni 4an
Rhonda LeSant c Robert McMull e Mi chael Sulliyan

Boar d Of Trustees RoOster

Maur een Keegan Karen Osbon Shar Sue Ann Poitr*s
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REVENU¥18, 059, 681
EXPENSEB7, 754, 756
NET RESW®I3DE, 925
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THANK YOU TO OUW > |

Awar d

t he Yea

2017 Awar ds
Legislator Of The Year Hel ping Hands
Representati ve Kay Khan, Newt on Rhonda LeSant o
Empl oyvyer Of the Year Benefactors of
Mar ket Basket, Waltham James French and

Robert




nOur 20af7fo

As a human services agency, WCI is only as good as its empl
diverse, coming from an assortment of home countries that I
dom, Cameroon, Liberia, Tanzania, the Ivory Coast, Mol dova,
American Sign Language, many of our employees are fluent 1in
o LT =
WCIlI employees proudly make a ' t he
people we support. Wdeanet mva
and sevdécacy. We support peo| -
es of their lives. We celebr ¢ , T
spond to crises, compassiona , a
memorialize those who have d ort
are an integral part of our I
WCIlI supports employees in th dev
opment and encourages -ladng el
WC | provides continuing educ c h -
ers for many employees as tsh Ot h
empl oyees attend cl asses ‘o '
skills. WCI has sponsored se 1 t -
ment of Developmental Services DIrec uppor er I cat e
program as well asGtHem@8noBederc€suManagement Certificate p
empl oyees with a genéer-bbjeolemnredinisngaCikmgleydiomg the tradema
opportunities for internal promoti on.
For more information, contact Pam Laventure.

Commi tted To Our |
We cel ebrate our diversity as a group of nearly 200 peodigl e
WClI we are respected and valued for our uniqueness, i deas,
the communities of our choice, Waltham, Bel mont, Watertown,
WC I staff help us to achieve success by providing us wiitthy (@
and coordination of these segivveress amdo nagc rpa sosf easgse nocniad ss., Staar
pendently as possible on a daily basis. They | isten t o ouse,
of us. They are our family, teacher and coaches. These suprg
budgetingomodaiahyspersonal care needs. We participate regul
Specialized services are here for our growth so we mi-ght be
di scipline.
Maintaining relationships with those people in our | i vetse wh
through social systems: groups, organizations, community an
volved in community activities. Many of wus go on vacatiaorns
ticipate in cultural events, spiritual services and aakbhari €
desires, |ifestyle and goal s.
We are WCI



Success Sto

|l ndi vidual -Ghicicetsep-lBemaf §iRietsh dent i al r
Christopher Smith moved to Huntington Street year
of the state, everything was new to him. He way
Christopher is also Deaf Blind. He was in a wi t h
Deaf environment . He was working in a brand port
working and having a job. Staff supported hi ronm
just about everything, which was brand new to r ha
set out to adjust to his new world, and he ha we |l |
Christopher can express himself very wel/l us i l ang
needs and can | et people know. TiHwhoi sanwe rwh aa w & nmen
has been receptive to mobility training, Whicg“’ e isioer
environments with ease. He has made positive %\ \ th p
and surrounding towns and now enjoys many, mali)l \ AE#8 e do
in activities that he likes and keeps the staff with him busy and
Christopher now works the great majority of the time. Whvietré mehi s
Given the amount of activities<he |ikes to participate in, it 1is
One of the concerns Christopher had when he moved was builaddlng r e
doing, so often he would not chose to take the risk ofanredlwatrikomdgh

friends.

Christopher has goals t©o do so much more with his |ife. Hé&easmore
shown to adjust and be’ successful since moving to WCI iscaey $ndad
ry of the Year!

| ndi vi dual -Boukterts s54Sd¢tdbauyrs Supports

Bob Stearns moved to Townsend Street during an en

Bob had been Iiving in his own apartment in Walth
Team was apprehensive if Bob would |ike Iiving in
own for so long. Well, we are happy to report tha
‘he is thriving!

%”mf% :,:. 'There have been so many Ppioséetdvei egenhissi pa8bbyea
2 - z become friends with his housemates and enjoys mea
L e

ous community events with everyone. Bob began att

town one year ago and | ooks forward to going ever

, and was able to go to Disney World, something he

S 7 ‘active member of the 24 Hour Self Advocacy Group.
al politics and W®otpedsiirdetnhiisalpadtecydarn. Bob is

share his party affiliation with anyone up for a rousing discussi
of al |l of the successes Bob has had this year, one standwvegut the
difficult for him to manage his diabetes by eating healftBhoyp and ad
health has never been better! He has | ost weight and hi patgl wears,e
one stands out the most, his improved health! Congratul ations Bob
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| ndi vi dual -ASdiictcyea sKESridoaady ment Support

Since June of 2013, Adity& Kadawmbi typaEmptiogpameaed Pno@C€Chm

|l ocated at 3 Common Street. Since he enrolled, Aditya has wor ked
Empl oyment, at a variety of jobs in the community. While these o
valuabl e work experience, Aditya had aspirations to work indepen
his interests and appropriately wutilized his skills I n Septembe
ize his |l ong term goal when he began working as a Receptionist f
|l ocated at 135 Beaver Street. Aditya worked very hard to get thi
During a meeting with the Job Devel GpearstiaratMay of 2016, Aditya ¢
not being able to find a job that was right for him. During his
Aditya identified that he has strong computer skills and wanted
them. After exploring jobs that might be a good match, Aditya an
that Aditya should pursue an entry | evel Receptionist position.
hiring for a Receptionist at that ti me.

With help from the Job Developer rand Empl oyment Specialist, Adi!
ter. Aditya submitted his application for the Recepti ormioemonposi t
interview questions-pdmadg par tpir ecippateed oirn hisl e nterview. Hieserprewarl
and was of ftermed Re cpagrnti oni st posi tion with WCI.

Adisdyairst day at his new job was September 7th, 2016. He was V¢

ple of hours covering lanch breaks. With,1:1 coaching frdm the J
use the computer at the office. As Aditya became more cdanmfiocsrtabl
schedule. As he became more capable of completing his tasks inde
ued to improve, Aditya started to work | onger shifts.

Aditya currently works as a Receptionist two days a weekn#-or 4 |
ural supports. His job responsibilities include answering the phone, forwarding calls, greeting guests and buzzing them into the o f -

fice, typing meeting minutes, processing outgoing mail awWwaend ot he
135 Beaver Street. His abillity to work independently aitngies | ob
continues to grow and develop in his position. Aditya has had a

Pl ease join us in con@mraldul1 aEmmlgo YAmea rity aSwcsc eMCd St or y.

| ndi vi dual -Aluiccers-dTivadoadk i | | s

At the Life Skills Day Habilitation Program, Al
year, she was absent from the program for over s
was not at her baseline and her health issues co
| owed plans set up by the Occupational Therapist
Nurse, and Health Care Supervisor. Wi th persever
at the program full time and resumed her job wit

tremely proud of herself and welcomes the praise

10



